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Introduction

Thank you for your interest in applying for the role of Director at The STAR Centre – Rape Crisis Ayrshire.

This pack outlines:
· The work of The STAR Centre – Rape Crisis Ayrshire
· The role of Director
· The application process

	
All roles within The STAR Centre – Rape Crisis Ayrshire are open women only in line with the Equality Act (2010), Schedule 9, Part 1 and the ruling of the Supreme Court of the United Kingdom, For Women Scotland vs The Scottish Ministers (2025).




Who we are

The STAR Centre – Rape Crisis Ayrshire was established 1987 as a response to lack of support for women in Kilmarnock who had experienced rape, sexual assault or childhood sexual abuse at some time in their lives.  The organisation was set up by a group of feminists who recognised the need to have service that defined sexual violence as gendered in nature and also as a violation of womens’ human rights.  

The STAR Centre is a SCIO (Scottish Charitable Incorporated Organisation) which was incorporated in March 2013 and was previously known as the Rape Counselling and Resource Centre.  

The Charities & Trustee Investment (Scotland) Act 2005 defines a charity trustee as any person ‘having the general control and management of the administration of a charity.’ A person is considered having the general control if she/he ‘is able to secure that the affairs of an institution are conducted in accordance with her/his wishes.’

We encourage all potential board members to read the Guidance for Charity Trustees developed by the Office of the Scottish Charity Regulator, available on their website:  http://www.oscr.org.uk/charities/guidance/guidance-and-good-practice-for-charity-trustees

In addition, The STAR Centre is committed to embedding the values of feminist governance – see the attached guidance for more information.

Today, The STAR Centre is still based in Kilmarnock but provides services across North, East, and South Ayrshire.  The total population of the area is approximately 370,000 and across the region there are urban, suburban, rural, remote, and island communities.  There is also wide economic disparity with areas within the region with some being relatively affluent while other areas rank among the highest on the Scottish Index of Multiple Deprivation (SIMD) which can have a significant impact on women’s ability to access support when taking account of travel and childcare costs.  

North Ayrshire is the 3rd to 5th most deprived local authority in Scotland, with almost 40% of its data zones in the top 20% most deprived.  East Ayrshire ranks 6th and 7th overall among Scottish local authorities for deprivation, and South Ayrshire, ranks 11th overall with specific pockets in Ayr facing deep rooted deprivation[footnoteRef:1].  The STAR Centre is committed to ensuring that women in North and South Ayrshire have access to locality based support services and have recently secured a three year grant from The National Lottery Fairer Futures funding stream to site outreach services in each of these areas.   [1:  Scottish Index of Multiple Deprivation: data and resources - gov.scot] 


Vision Statement

Our vision is a society where women and girls can live free from the threat of, and actual male sexual violence, abuse and sexual exploitation 

Mission Statement

We aim to contribute to this global vision by:

· Working with an evidence based, empowerment support model that challenges all forms of victim blaming, judgement of survivors, and the wrongful shaming of women and girls in the abuse perpetrated by men.

· Addressing the barriers faced by women and girls in accessing services, particularly those survivors who are disabled, isolated and living in rural, remote or island communities, isolated because of language or cultural barriers, homeless women, or women living in poverty and unable to prioritise their own support because of financial cost.  

· Addressing the barriers faced by women and girls who are sexually exploited, selling or exchanging sex.  The Star Centre recognises the harm done to women through commercial sexual exploitation and clearly defines this as part of that spectrum of violence against women.

Values and Ethos

The Star Centre recognises that from the early days of women led support services for survivors of male violence, single sex services have been at the forefront of developing innovative ways of working with survivors through their healing journey.   We are committed to continuing this work in providing women only space within our support service, providing evidence-based responses to the needs of sexual violence survivors and building innovation to respond to the stated needs of survivors.

The Star Centre is committed to challenging misogynistic and patriarchal power structures that, through the abuse of, and threatened abuse, prevents many survivors from reaching their full potential.  We recognise that responsibility for any act of violence lies with the perpetrator: it can never be excused, justified, or explained away and there is no context within which it is acceptable or valid.

We recognise that effective sexual violence services must be independent, needs led, and provide responsive, woman centred services so that they are free from the pressure of current political agendas.  We are committed to ensuring that our service is free, confidential, and accessible to survivors who may need them.

We believe that services supporting survivors of sexual violence, abuse, and sexual exploitation are most effective when they are women led, trauma informed and delivered by women for women.  We recognise that as well as being women, factors such as race, disability, sexual orientation, class, ethnicity, religious belief, and experience of previous trauma, can affect women’s experience of sexual violence.

We understand that from the early days of women led support services for survivors of male violence, single sex services have been at the forefront of developing innovative ways of working with survivors through their healing journey.   We are committed to continuing this work in providing evidence-based responses to the needs of sexual violence survivors and building innovation to respond to the stated needs of survivors.

We challenge the myths surrounding sexual violence and promoting the reality of male violence by promoting the understanding that all forms of sexual violence are acts of power and control and are preventable.

We also understand the diversity and demographics of Ayrshire and the additional challenges faced by survivors in rural, remote, and island communities.

We understand that all forms of commercial sexual exploitation constitute abuse of women and girls and support the Nordic Model approach which “decriminalises all those who are prostituted, provides support services to help them exit, and makes buying people for sex a criminal offence, in order to reduce the demand that drives sex trafficking.”[footnoteRef:2] [2:  Nordic Model Now - What is the Nordic Model? – Nordic Model Now! (May 2022)] 


Being a Director (otherwise known as a Trustee)

Your role
As a member of the Board of Directors at The STAR Centre, you would be responsible for overseeing the strategic direction and effective running of The STAR Centre. All Directors ensure that the values and ethos of The STAR Centre are upheld, its purposes are achieved and that, at all times, it complies with the law and meets its contractual obligations. 

We are seeking to recruit an additional 2 directors. 


Person Specification
The STAR Centre is looking for women with the following qualities, experience, knowledge and competencies.  

Essential:

1. Commitment to The STAR Centre values and ethos and delivery of a single sex service in line with the Equality Act (2010) and the ruling of the Supreme Court of the United Kingdom (FWS vs The Scottish Ministers (2025))

2. Some understanding of gender equality issues and the links between gender inequality and male violence against women and girls.

3. A willingness to devote the necessary time and effort to fulfill your duties as a charity Director 

4. The ability to think creatively and strategically, and to respond according to the needs of the organisation 

5. The ability to form positive and productive relationships with sister Board members, the staff, volunteer team and wider stakeholders as required

Desirable:

We are particularly interested in hearing from women who have experience in:

· Finance
· Fundraising
· Governance
· Diversity & Inclusion  

At The STAR Centre, we are keen to ensure a diverse and inclusive board, to ensure equality and inclusion at all levels of the organisation. While our recruitment process is open to all women, as well as recruiting local women, we would be particularly interested to receive applications from:

*       Young Women under 30
*       Disabled women
*       Black and minority ethnic women
*       Women who identify as lesbian, gay or bisexual



Time Commitment
Regular Board meeting are currently held online every 4 to 6 weeks from 6.30 pm – 8.30 pm. Papers are circulated in advance which require scrutiny and preparation. Some in-person meetings are timetabled, mainly in the summer months as we are aware that some board members may have issues with travel, caring responsibilities, or access issues.
Other time commitments can include involvement in recruitment, participation in sub groups, attending strategic planning and review days and training. These can vary, and can be shared amongst the wider group.
Other Requirements:

You must be over 18 years and live in the United Kingdom.

This post is subject to a PVG Disclosure. Women only need apply. This post is covered by a Genuine Occupational Requirement (Schedule 9, Equality Act 2010) and the ruling of the Supreme Court of the United Kingdom (FWS vs The Scottish Ministers (2025)).

We are unable to consider applications from individuals who would be disqualified from being a trustee by the Companies Act or the Charity Act including anyone who has been convicted of a crime of deception or dishonesty unless the conviction is spent.

Director/Trustee Duties, Rights and Responsibilities

The main general duties of a charity director/trustee under OSCR are to:

1. Act in the interest of the charity.  Director/Trustees should put the interests of their charity before their own interests, or those of any other person or organisation.

2. Operate in a manner consistent with the charity's purposes.  Director/trustees should carry out their duties in accordance with their governing document.

3. Act with due care and diligence.  Director/Trustees should take such care of their charity's affairs as is reasonable to expect of someone who is managing the affairs of another person.

4. Ensure that the charity complies with the provisions of the 2005 Charities Act, the Companies Act 2006, and other relevant legislation.

More detailed information can be found on the OSCR website. In addition to the legal requirements, Directors/trustees have the following rights and responsibilities.

Director/Trustee rights and responsibilities

As a Director/Trustee of the STAR Centre, you will have the right to:

1. Have access to any information regarding the organisation that is necessary for the execution of your duties.

2. Have access to support from other directors/trustees and staff that is necessary for the execution of your duties as charity director/trustee. 

3. Receive training that relates to relevant areas of Board of Director work.

4. Claim reasonable out of pocket expenses (including phone calls, travel, accommodation, meal allowance and care for dependents) incurred in the course of your duties as director/trustee.

As a Director/Trustee at The STAR Centre you will have a responsibility to:

1. Uphold The STAR Centre’s values and ethos, and comply with the Memorandum and Articles, policies and protocols. 

2. Act in a manner which is in the best interest of the charity as a whole and which serves the interests of the charity’s beneficiaries and stakeholders. 

3. Serve without payment (except where specifically authorised) and notify the Chair of any conflicts of interest that may arise during the course of your duties as trustee.

4. Attend board meetings unless prevented by exceptional circumstances.

5. Read the relevant paperwork and be prepared for meetings.

6. Take an active role in the organisation beyond attending meetings by taking on pieces of work for and on behalf of the charity either individually or collectively with other directors/trustees, including sub-group work, preparing and reading board papers, and attending training and other board work as appropriate.

7. Carry out any work you agree to do on behalf of the charity in the time specified or inform the relevant directors/trustees and staff members in good time if you are unable to do so. 

8. Take on specific areas of responsibility within the remit of the Board of Directors and report back to staff and other director/trustees on any work you may undertake on behalf of the charity. 

9. Support all Board decisions that have been agreed by majority.

10. Raise any areas of Board work in which you would benefit from training and attend any such training.

11. Monitor your commitment and contribution to The STAR Centre and allow new board members to succeed you if and when you can no longer participate as described here.

As a Director/Trustee you will also have joint responsibility with the rest of the Board of Directors to:

1. Work with the organisation’s Chief Executive Officer (CEO) to set the vision and strategy of The STAR Centre, maintain a strategic overview and ensure everything the organisation does is consistent with the values and purposes of the organisation as set out in the Memorandum and Articles. 

2. Safeguard the charity’s assets and ensure that those assets are maximised and used exclusively to fulfill the purposes of the charity as set out in the Memorandum and Articles. 

3. Accept legal responsibility for the work of the organisation and ensure that the charity complies with the Charities & Trustee Investment (Scotland) Act 2005, the Companies Act 2006 and any other relevant legislation and regulations. 

4. Ensure compliance with the financial requirements of the charity, including carefully monitoring the financial reporting and raising any concerns.

5. Oversee the fundraising strategy, ensure good financial planning and risk management.

6. Support and monitor the work of the CEO and wider team.

7. Ensure the charity is accountable in all its work and that adequate reporting systems are in place to give stakeholders relevant and up-to-date information on the work of the charity.

8. Respond to and act on complaints/dissatisfaction from stakeholders both internal and external. 

9. Appoint additional trustees or new office bearers (e.g. Chair) when the need arises.   

5. Safeguard the reputation of the charity.

6. Ensure a commitment to equalities throughout the policy and practice of the charity.

Application Process

Having read this document and accompanying attachments please complete the application form. Please be as specific as possible in your answers, as shortlisting will be based on the information you supply. CVs will not be considered. 

The deadline for applications is 30th November 2026
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